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Background Review Pursuant to Neb. Rev. Stat. § 79-880 – Applicant Form 

Applicant Name                    

Application Date                    

I. Employment Information 

A. Complete the following information for schools you have been employed by within the last seven (7) years. Start with the most 

recent school. Include additional pages if necessary. 

School / Employer Entry 1 

School Name                               

School Address                                

School Phone Number                                

Person to Contact                                

Position Held                                

Dates of Employment                                

Reason for Separation                                

 

School / Employer Entry 2 

School Name                                

School Address 
                               

School Phone Number                                

Person to Contact                                

Position Held                                

Dates of Employment                                

Reason for Separation                                
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I. Employment Information – Schools (continued) 

School / Employer Entry 3 

School Name                                

School Address 
                               

School Phone Number                                

Person to Contact                                

Position Held                                

Dates of Employment                                

Reason for Separation 
                               

 

School / Employer Entry 4 

School Name                                

School Address                                

School Phone Number                                

Person to Contact                                

Position Held                                

Dates of Employment                                

Reason for Separation                                
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I. Employment Information – Other Employers 

B. Complete the following information for your current employer and all former employers for positions held within the last seven 

(7) years that have involved direct contact with children. You do not need to include the schools you listed in Section A above. 

Start with the most recent employer. Include additional pages if necessary. 

Employer Entry 1 

Employer Name                                

Employer Address                                

Employer Phone 

Number 
                               

Person to Contact                                

Position Held                                

Dates of Employment                                

Reason for Separation                                

 

Employer Entry 2 

Employer Name                                

Employer Address                                

Employer Phone 

Number 
                               

Person to Contact                                

Position Held                                

Dates of Employment                                

Reason for Separation                                
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I. Employment Information – Other Employers (continued) 

Employer Entry 3 

Employer Name                                

Employer Address 
                               

Employer Phone 

Number 
                               

Person to Contact                                

Position Held                                

Dates of Employment                                

Reason for Separation                                

 

Employer Entry 4 

Employer Name                                

Employer Address 
                               

Employer Phone 

Number 
                               

Person to Contact                                

Position Held                                

Dates of Employment                                

Reason for Separation 
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II. Attestation of Past Behavior 

1. Have you ever been the subject of a report of child abuse where the results of the investigation found the 

allegations to be true or found the allegations to be substantiated? 

 Yes    No    

2. Have you ever been disciplined, discharged, nonrenewed, asked to resign from employment, resigned from 

employment, or been separated from employment while allegations for child abuse, neglect, or sexual misconduct 

were pending or under investigation? 

 Yes    No    

3. Have you ever been disciplined, discharged, nonrenewed, asked to resign from employment, resigned from 

employment, or been separated from employment due to an adjudication or finding of child abuse, neglect, or 

sexual misconduct? 

 Yes    No    

4. Have you ever had a license, professional license, or certificate suspended, surrendered, or revoked while 

allegations of child abuse, neglect, or sexual misconduct were pending or under investigation? 

 Yes    No    

5. Have you ever had a license, professional license, or certificate suspended, surrendered, or revoked due to an 

adjudication or finding of child abuse, neglect, or sexual misconduct? 

 Yes    No    

If you answered “Yes” to any of the above, please provide an explanation. 
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III. Required Notifications 

Applicant is hereby notified of the following: 

• Willfully providing false information or willfully failing to disclose information required in Sections I. and II. above shall 

subject the Applicant to disciplinary action up to, and including, (i) termination or denial of employment, (ii) reporting to 

the state agency or other entity with authority to revoke any relevant certificate or license, or (iii) being subject to a civil 

penalty of not more than $500. 

• If information regarding the Applicant’s history of child abuse or sexual misconduct is subsequently discovered or 

obtained by the employer that the employer determines disqualifies the Applicant from employment with the school, the 

employer shall have the right to immediately terminate the Applicant’s employment or rescind any offer of employment. 

The termination shall not be subject to any grievance procedures, appeal procedures, or tenure proceedings pursuant 

to any collective bargaining agreement or negotiated agreement. 

IV. Acknowledgement and Authorization to Release Information 

Pursuant to Neb. Rev. Stat. § 79-880(2)(a)(ii) 

Applicant authorizes the release and disclosure of all records related to inquiries and requests for information made by the 

prospective employer to verify the above information. The applicant further releases any former employer from liability that 

may arise from the release or disclosure of such information. 

Applicant attests that all of the information provided on this form is true and correct. Applicant acknowledges that disclosing 

this information is required pursuant to Neb. Rev. Stat. § 79-880, and that the penalties outlined in Section III above apply. 

Applicant Signature                    

Date                    

Applicant Printed 

Name 
                   

 


